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ARTICLE 1
AGREEMENT
SECTION 1.1: It is agreed by and between the parties that any provision of this
agreement reql)iring legislative' action to permit it'simplementation by amendment of law or
by providing the additional funds therefore, shall not become effective until the appropriate
legislative body has given approval.
ARTICLE 2
STATEMENT OF PURPOSES
SECTION 2.1: Itshall be the policy of the Lewiston Police Commission in the purpose
of this agreement to promote harmonious and cooperative relationships between said
Commission and it'semployees, and to protect the public' by assuring, at all times, the
orderly and uninterrupted operation and functions. This agreement is made between the
Lewiston Police Commission, hereinafter referred to as the IIEmployer" and Teamsters Local
#264, hereinafter referred to as the IIUnion".
WHEREAS, itisthe intentand purpose of the partieshereto to set forth the basic agreement
governing wages, hours of work, and other terms and conditionsof employment to observed
by the parties hereto.
NOW THEREFORE, it is mutually agreed as follows:
ARTICLE 3
RECOGNITION
SECTION 3.1: The Employer recognizes the Union for the purposes of administration.
This agreement shall pertain to the position of Police Officer only, excluding Police Chief,
Corporals, Sergeants, clerical and administrative staff, officers assigned to the court and all
non-sworn officers.
SECTION 3.2: The excluded job titles or classifications listed above are for descriptive
purposes only. Their use is neither an indication nor a guarantee that these classifications
or titles will continue to be utilized by the Employer.
SECTION 3.3: The period of unchallenged representation for the Union shall be the
maximum permitted by the Taylor Law.
.
1
ARTICLE 4
MANAGEMENT RIGHTS
SECTION 4.1: Manaaement Riahts - Except as specifically modified by other articles of
this agreement, the Union recognizes the sole and exclusive right of the Employer to make
and implement decisions with respect to the management of its operations in all respects.
Such rights include but are not limited to the following: to plan, direct, control and determine
all the operations and services of the Employer; to supervise and direct the working force; to
schedule and assign overtime, to determine the methods, means and organization by which
operations are conducted; to make, alter and enforce rules and regulations, policies and
procedures; to evaluate employees; to discipline, suspend and discharge employees for
cause (except probationary employees without cause); to change or eliminate existing
methods, equipment of facilities; and to carry out the mission 'of the Employer.
SECTION 4.2: Rules and Reaulations - Employees shall be required to comply with all
rules and regulations, policies and procedures of the Employer assuming such are not
inconsistent or in conflict with the terms of this agreement. New or revised rules, regulations,
policies and procedures may be established from time to time.
ARTICLE 5
EMPLOYEE RIGHTS
SECTION 5.1: It is hereby agreed between the parties hereto that all employees,
excluding probationary employees, shall have the following rights:
a) Any charges/complaints against an employee must be in writing and signed by
complainant;
b) Appraisal informs the employee before interrogating as a witness and sufficient
information must be given to the employee;
c) Criminal Investigation - if arrested or to be arrested as a result of a criminal
investigation the employee must be read his rights
ARTICLE 6
DEFINITIONS
SECTION 6.1: Full-Time Emplovees - For purposes of this agreement, the term "full-
time employee" will mean and refer to an employee who is regularly scheduled to work a
minimum of forty hours per week.
SECTION 6.2: Part-Time Emplovees - For purposes of this agreement, the term IIpart_
time employee" will mean and refer to an employee who is regularly scheduled to work less
than twenty hours per week.
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ARTICLE 7
DUES AND CHECK OFF AUTHORIZATION
SECTION 7.1: An employee desiring to become a member of the Union may execute a
written authorization in the form annexed hereto as Appendix A. Upon receipt of the
authorization from the employee, the Employer shall, pursuant to the authorization, deduct
dues from the wages of the employee each pay.period.
SECTION 7.2: The Employer following each pay period from which those deductions
are made will transmit the amount so deducted to the Union within thirty (30) days. All
transmittals shall be sent out by a listing of the members from .whom the deductions have
been made and the amount deducted from each to:
TEAMSTERS LOCAL #264 .
35 TYROL DRIVE
CHEEKTOWAGA, NY 14227
SECTION 7.3: The Union shall certify to the Employer in writing the current rate of
membership dues and give the Employer thirty (30) days notice to the effective date of any
changes.
SECTION 7.4: The Employer further agrees to grant the Union an exclusive payroll
deduction of premiums for an employee organization sponsored insurance program.
SECTION 7.5: Aaencv Shop - Fee deductions of an equal amount to union
membership dues, shall be continued for the term of this agreement. Such amount shall be
. deducted on a monthly basis and shall be transmitted at the same time and to the same
office as set forth in Section 7.2 above. The Union agrees to hold the Employer safe and
harmless because of said deduction.
SECTION 7.6: If through inadvertence or error, the Employer fails or neglects to make a
deduction which is properly due and owing from an employee's pay check, such deduction
shall be made from the next pay check of the employee and submitted to the collective
bargaining representative, employee or any party by reason of the requirements of this
section of the agreement for the remittance or payment of any sum other than that
constituting actual deductions made from employee wages.
SECTION 7.7: On the effective date of this agreement, the Employer shall supply to the
Union at the address listed in Section 7.2 above, a list of all current employees in the
bargaining unit showing the employee's full name, address, social security number, job title
and first date of seniority. Such information shall hereafter be provided to the above if any
changes occur.
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ARTICLE 8
PERSONNEL RECORDS
SECTION 8.1: An employee shall, within five working days of a written request to the
Employer, have an opportunity to review his official personnel folder in the presence of a
Union Representative (if requested by the employee) and an appropriate official of the
Employer. He shall be allowed to place in such file a response of reasonable length to
anything contained therein, which such employee deems to be adverse.
SECTION 8.2: The official personnel history folder shall contain all memoranda or
documents relating to such employee which contain criticism, commendation, appraisal or
rating of such employee's performance on his job. Copies of such memoranda or documents
shall be sent to such employee simultaneously with their being placed in his official
personnel history folder. An employee may, at any time, request and be provided, copies of
all documents and notation in his official personnel folder. Copies of entries in personnel file
shall be provided, free of charge, once during the employment period. All additional copies
shall be at the employee's expense.
SECTION 8.3: No derogatory material of any nature, which might reflect adversely upon
the officer, is to be placed in their personnel file without the officer's knowledge. An
opportunity to respond the derogatory material must be given to the officer, and such
response shall be come part of the personnel file. If the complainUcharge is unfounded then
it is to be expunged from the personnel file. Any material in the official personnel history
folder of an adverse nature over eighteen months (18) old shall not be referred to in
disciplinary proceedings.
ARTICLE 9
PLEDGE AGAINST DISCRIMINATION AND COERCION
SECTION 9.1: The provisions of this agreement shall be applied equal to all employees
in the bargaining unit without discrimination as to age, sex, marital status, race, color,
national origin or political affiliation. The Union shall share equally with the Employer the
responsibility for applying this provision of the agreement.
SECTION 9.2: All reference to employees in this agreement designated both sexes and
wherever the male gender is used it shall be construed to include male and female
employees.
SECTION 9.3: The Union recognizes its' responsibility as bargaining agent and agrees
to represent all employees in the bargaining uni.twithout discrimination, interference, restrain
or coercion. .
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ARTICLE 10
NO STRIKE CLAUSE
SECTION 10.1: The Union recognizes that status of the Village and Town of Lewiston
Police Commission is a public employer and the police officers are public employees govern
by the provisions of New York State Civil Service Law.
SECTION 10.2: The Union shall not engage in a strike, nor cause, instigate, encourage
or condone one. In the event a strike or work stoppage occurs, the Union shall exert its best
to prevent and terminate the same.
.
SECTION 10.3: No lock out of employees shall. be' instituted by the Employer during the
term of this agreement. .
ARTICLE 11
ACCESS TO EMPLOYEES
SECTION 11.1: Each contract year, the Employer will furnish the Union a list of new
employees in the unit. Such list of new employees shall contain the name, address, position
and salary.
ARTICLE 12
UNION BUSINESS
SECTION 12.1: Properly designated Union stewards shall request permission from the
Employer for a reasonable amount of time off the job to conduct Union business such as:
process grievances, disciplinary meeting, PERB and arbitration each without loss of pay.
Such time will be granted provided it does not interfere with the normal operation of the
Employer.
ARTICLE 13
BULLETIN BOARDS
SECTION 13.1: The Employer agrees to provide suitable space for the Union bulletin
board in the patrol room of the police department. Posting by the Union on such board is to
be confined to official business of the Union
5
ARTICLE 14
WORKWEEK
SECTION 14.1: The work day shall consist of eight (8) consecutive hours per shift. The
shifts shall be selected by bid process conducted once each year.
SECTION 14.2: The work schedule shall be a seven (7) week cycle as described below:
4 days on - 2 days off
4 days on - 2 days off
4 days on - 2 days off
4 days on - 1 day off
5 days on - 2 days off
5 days on - 1 day off
4 days on - 2 days off
Note: Any change in the above scheduled wheel is subject to mutual agreement except in
instances of staffing emergencies and training.
SECTION 14.3: Swapping may occur for Sections 14.1 and 14.2 above by mutual
agreement of the parties involved and subject to approval of the Sergeant and/or Chief of
Police. .
SECTION 14.4: The right to schedule training and vacation selection are subject to
management's right.
SECTION 14.5: Any of the terms or conditions described in Section 14.1 and Section
14.2 are subject to change by mutual agreement.
ARTICLE 15
OVERTIME
SECTION 15.1: Employees covered by this agreement shall be paid one and one-half (1
& ~) times their regular straight time hourly rate of pay for all authorized hours of work in
excess of forty (40) hours in a work week. Sick days shall not be used in the computation of
overtime. Employees requesting to use compensatory time in lieu of payment of overtime
hours must get approval of the Police Chief.
ARTICLE 16
COURT OVERTIME
SECTION 16.1: Effective 1-1-01, any employee who. in connection with his duties is
required to appear in any court or before any regulatory or administrative agency at any
other time than his regularly scheduled work period shall receive the following:
3 hour minimum overtime for regular court nights
3 hour minimum overtime for District Attorney court nights
3 hour minimum overtime for any out-of-town courts
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ARTICLE 17
HOLIDAYS
SECTION 17.1: Holidavs Recoanized and Observed - The following days shall be
recognized and observed as paid holidays for full-time employees:
New Years Day
Martin Luther King Day.
Presidents Day
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Day After Thanksgiving Day
Christmas Eve
Christmas Day
One (1) Floating Holiday each contract year.
SECTION 17.2: A full-time employee who works on a holiday (those listed in Section
12.1 or in conjunction with Section 12.2) shall receive the holiday pay plus time and one-half
their normal hourly rate of pay for all hours worked. If the employee chooses to take
compensatory time in lieu of payment for hours worked it is understood that the
compensatory time shall be at the straight time rate.
SECTION 17.3: A part-time employee who works on a holiday shall receive time and
one-half their normal hourly rate of pay for all hours worked.
SECTION 17.4: An employee must have worked his last scheduled work day prior to the
holiday and his first scheduled work day after the holiday to be paid for the holiday, unless
he was excused by the Police Chief. A doctor's certificate for sick leave taken the scheduled
work day before or scheduled work day after the holiday would be considered acceptable
evidence as an excusable absence.
SECTION 17.5: An employee shall schedule his floating holiday forty-eight (48) hours in
advance of the day requested with the Police Chief. No request shall be unreasonably
denied.
SECTION 17.6: In the event a holiday (thos~ listed in Section 12.1 or in conjunction with
Section 12.2) occurs during the employee's paid vacation, the employee will receive the
holiday pay for the day and the employee's vacation leave credits will not be charged for that
day. .
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ARTICLE 18
PERSONAL LEAVE
SECTION 18.1: All full time employees shall be granted four (4) days per year for the
purpose of conducting personal business with permission of the Police Chief or his
designee.
SECTION 18.2: Requests for personal leave must be submitted to the Police Chief in
writing. except in the case of an emergency.
SECTION 18.3: Personal leave may be carried over in the first three months of the
following year with permission of the Police Chief.
ARTICLE 19
SICK LEAVE
SECTION 19.1: Sick leave shall be granted at t~e rate of one (1) day for each full month
an employee works or is on a compensable pay sta.tus up to a maximum of twelve (12) days
per year. Employees may accumulate up to one hundred fifty (1SO)days. This accumulation
shall be determined on the basis of the accumulationexisting January 1st of each year for the
preceding year.
SECTION 19.2: Employees must notify the Police Chief or the designee prior to their
normal starting time of each work day. Failure to notify the Department Head will result in
loss of pay for the illness.
SECTION 19.3: Absences exceeding five (5) consecutive days may require a doctors
report certifying that the employee is satisfactory to return to work. prior to the employee's
actual commencement of work.
SECTION 19.4: The Employer retains the right to check each person reporting sick. The
employee being paid is required to be at home during their tour of duty unless he/she
produces evidence of a doctor. hospital or clinic visitation or otherwise.
SECTION 19.5: In the event of prolonged illness to a regular long term employee with
three (3) or more years of service. a request may be made to the Lewiston Police
Commission for additional sick leave up to twenty (20) days at half pay after all vacation and
personal days are used. Such request must be in writing with medical confirmation as to the
inability of the employee to perform their regular work duties. The Lewiston Police
Commission in its .discretion will make a judgement based on the particular situation.
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ARTICLE 20
FUNERAL LEAVE
SECTION 20.1: Employees shall be granted five (5) days bereavement leave in the
event of a death to an employee's immediate family member, husband, wife, child (foster or
other), father and mother. In case of death to any other immediate family member as
described in Section 20.2 below the employee shall be granted three (3) days bereavement
leave. Such leave shall consist of up to five (5) or three (3) consecutive calendar days and
shall commence between the date of death and the date of burial. Only regularly scheduled
working days will be granted as bereavement leave days.
SECTION 20.2: Immediate family is defined as husband, wife, father, mother, child,
brother, sister, grandfather, grandmother, mother-in-law, father-in-law or other relative
residing in the household and considered dependent under "the income tax regulation.
SECTION 20.3: The employee is to notify the Police Chief or the designee, as soon as
practical, who will authorize such leave. Upon return to work, the employee maybe required
to provide evidence of said death to the Police Chief.
ARTICLE 21
LEAVE FOR JURY DUTY
SECTION 21.1: Upon proof of the necessity of jury service, leave of a.bsence with pay
shall be granted to an employee for that purpose upon receipt of proof of attendance from
the Court Clerk.
SECTION 21.2: Employees will report to work prior to or subsequent to the performance
of their jury duty on the same day if the complete day is not all credited to jury duty.
ARTICLE 22
VACATIONS
SECTION 22.1: All regular full time employees who have been continuously employed by
the employer shall be entitled to vacations with pay earned on an annual basis determined
from the anniversary date in accordance with the following schedule:
After 1 year of serVice
After 5 years of service
After 10 years of service
After 15 years of service
10 days
15 days
20 days
25 days
SECTION 22.2: To be eligible for earned vacation as listed, an employee must work one
hundred thirty (130) days in the previous anniversary year. Included in the definition of days
worked shall be days paid for under sick leave, Article 19, and days covered under the
Statute of 207c and Workman's Compensation. If an employee does not work one hundred
thirty (130) days in the previous anniversary year, said employee shall be entitled to vacation
benefit or pay on the following basis; for each month during the previous anniversary year in
which an employee works or is paid for eight (8) days or more said employee shall be
entitled to one twelfth (1/12) of vacation benefits.
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SECTION 22.3: As far as possible, vacation shall be granted to employees at the time
most desirable to them, but the final right to determine the time of vacation for any employee
is expressly reserved to the employer in order to ensure orderly operations.
SECTION 22.4: Vacation pay shall be the regular straight time rate of pay in effect for
the employee's regular position at the time he takes his vacation. Upon the employee's
request, vacation pay shall be paid to the employee at the commencement of his vacation.
SECTION 22.5: An employee will be granted his vacation credits in units of no less than
one (1) week unless a lesser period of time is mutually agreed to by the Police Chief or his
designee.
SECTION 22.6: If a holiday occurs during an employees vacation, the holiday shall not
be charged against vacation credits. -
SECTION 22.7: An employee who resigns, retires, or is laid off prior to taking his
vacation, shall be compensated for the accumulated vacation credits. The employee's
estate will receive compensation for an employee's-unused vacation in case of the death of
an employee.
SECTION 22.8: An employee who is on layoff or is terminated for just cause will be paid
for the vacation credits accumulated by him during the employee's current anniversary year.'
SECTION 22.9: A leave of absence without payor a resignation followed by
reinstatement within one (1) year shall not constitute an interruption of services for the
purpose of this provision, provided, however, that the period of leave without pay between
resignation and reinstatement, shall not be counted in determining vacation credits per year
or rate per month.
ARTICLE 23
HEALTH INSURANCE
SECTION 23.1: The Employer will offer the cafeteria style medical plan to eligible
members of the bargaining unit and will pay any administration cost(s) associated with this
plan. The Employer will fully fund the cost of Community Blue III with a $15.00 office visit ca-
pay for all full-time unit employees. Should the amount of flex monies available to those
selecting the Community Blue III plan with a $15.00 office visit co-pay, decrease below $600
annually for family or $500 annually for individual, due to medical plan rate increases, the
Employer will adjust the monthly contribution for this plan so that the minimum flex monies
available will be $600 annually for a family plan and $500 annually for an individual plan.
These are to be respectively, the minimum levels that these flex monies will decrease to.
This adjustment will be made on an annual basis, and will be based on the medical plan rate
that has been established for Community Blue III for January of each contract year.
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SECTION 23.2: The funding for this plan will be at the following monthly rate, effective
January 1st of each contract year:
Year
2000
2001
2002
'
2003
2004
Family Plan
$450
$470
$490
$510
$530
Individual Plan
$175
$185
$195
$205
$215
SECTION 23.3: The Cafeteria style plans being offered are:
Community Blue 1 with $3.00 prescription drug co-pay
Community Blue 2 with $7.00 prescription drug co-pay
Community Blue 3 with $7.00 prescription drug co-pay
Independent Health with $7.00 prescription drug co..pay
Univera with $5.00 prescription drug co-pay
Other plans may be offered, as they become available.
SECTION 23.4: Employees may retain Blue Cross and Blue Shield Traditional Coverage
(formerly 90/91) by contributing the difference between the premium for this plan coverage
and the cost of Community Blue III.
SECTION 23.5: All full-time employees on the payroll effective 12-31-00 shall participate
in the Employer's health care plan at no cost. Employees hired after
1-1-01 shall pay the following:
1st year
2nd year
3rd year
25%
10%
0%
SECTION 23.6: Retirees who are age 55 or over with fifteen (15) years of service, will
retain coverage at the Employer's expense. If the retiree dies, coverage will continue for the
surviving spouse provided the spouse was covered on the retiree's contract at the time of
retirement. However, any retiree 'who is eligible for and can be covered by medical
insurance benefits of any program such as, but not limited to employment after retirement,
will not be covered by this plan.
SECTION 23.7:
parties.
Any changes to the above conditions must be negotiated between the
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SECTION 23.8: Full-time employees covered by health insurance provided by the
Employer as an employee benefit may be covered presently by duplicate coverage held
through employment benefits of a spouse or themselves. In order to reduce expenses of the
Employer, the Employer offers an alternative benefit, ie Employees covered by the policies
of such insurance may submit written proof of the coverage, under the employment benefits
of the spouse or themselves, each quarter (every quarter) and voucher the Employer for two
hundred fifty dollars '($250.00). No payment can be granted wi~hout specific proof of such
alternate coverage. Should such alternate coverage cease, written notice must be provided
the Employer with a request for reinsurance under the Employer's plan.
SECTION 23.9: For a deceased employee, with fifteen (15) years of service or more,
who dies in service, and who had dependents/spouse and were covered at the time of death,
the Employer will continue to provide medical coverage for the survivor(s) for a period of two
(2) years or until the youngest dependent is nineteen (19) years old. Such coverage will
cease if the spouse remarries or becomes employed where health insurance is available.
Such coverage will be supplied by the Employer as follows:
Years of Service Employer's Share Employee's Share
15 years but less than 20
20 years but less than 25
25 years but less than 30
30 years or more
25%
5001'0
75%
10001'0
75°~
50%
25%
0%
SECTION 23.10: Eligibility for coverage is extended to all full-time employees who have
completed their probationary period. Coverage is also extended to retirees who qualify for
other Employer medical benefits. Part-time employees are not eligible for this benefit.
No payment of unused monies will be disbursed upon termination of employment.
The Plan Administrator will be responsible for interpretation of the flex plan and resolution
when questions arise regarding the administrative procedure. When necessary, the
Employer has the final authority to deal with issues not resolved.
Restrictions: Any portion of the Medical/Flex care plan bill covered by another plan shall not
be covered by the Employer.
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ARTICLE 24
RETIREMENT
SECTION 24.1:
by the Employer.
The New York State Police & Fire Retirement Plan 384d will be provided
ARTICLE 25
DISABILITY
SECTION 25.1: Job Related Disability: Job related disability shall be governed in
accordance with the provisions of General Municipal Law 207 c for full time officers only.
SECTION 25.2: 50 J General Municipal Law Section 1983 uses will apply.
ARTICLE 26
SENIORITY
SECTION 26.1 : Full-Time Employees - seniority shall, for the purpose of this agreement
be defined as an employee's length of continuous full time service since their last date of
hire, less any adjustments due to layoff, approved leave of absence without pay (unless
otherwise agreed by the Employer), or other break in service.
SECTION 26.2: Part-Time Employees - seniority shall, for the purpose of this agreement
be defined as an employee's length of continuous part time service since their last date of
hire, less any adjustments due to layoff, approved leave of absence without pay (unless
otherwise agreed by the Employer), or other break in service. Part time employees shall not
have seniority rights for any purposes except that listed in Section 26.3, 26.4 and 26.5
below.
SECTION 26.3: The movement of a part-time employee to full-time employee status shall
have his/her seniority for full-time status calculated by dividing the number of hours worked
in the part-time status by 2080 hours to get the number of years for placement in the full-time
employee seniority list.
SECTION 26.4: In the event of a lay-off seniority shall determine the order in which such
employees are laid-off, those employees with the greater seniority being the last laid-off. It is
understood that part-time employees must be laid off first before any full-time employees are
laid-off.
SECTION 26.5: Any recall of laid-off employees shall be in the inverse order of lay-off.
SECTION 26.6: Seniority shall terminate upon:
1. Discharge for cause;
2. Voluntary quit;
3. Lay-off for a period of over one (1) year;
4. Employees on lay-off will be notified of recall by certified letter and the employee's
seniority shall terminate unless he reports to work within two (2) weeks after the certified
letter is signed for.
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SECTION 26.7: It is agreed and understood that where applicable, Civil Service Law will
supersede the seniority defined above in all competitive class positions.
SECTION 26.8: All new employees shall be probationary for a period of fifty-two (52)
weeks. New employees who successfully complete their probationary period shall be
entered on the seniority list retroactive to their initial date of hire. The Union shall represent
all probationary employees for the purpose of collective' bargaining in respect to
wages/salaries, hours and other conditions as set forth in this agreement, except in
proceedings for discipline and discharge.
ARTICLE 27
DISCIPLINE AND DISCHARGE
SECTION 27.1: The only procedure for taking disciplinary action against any employee,
that is covered by this agreement, shall be set forth in the following 'sections.
SECTION 27.2: Discipline shall be imposed only for just cause. Where the Police Chief
or his designee imposes a loss of leave credits, written reprimand, fine, suspension without
pay, demotion in rank or dismissal from service, a notice of such discipline shall be made in
writing served personally or by registered or certified mail upon the employee. Such notice
shall contain the reasons for such discipline and the penalty imposed. Letters of counseling
are not considered discipline, but copies should be sent to the Union.
SECTION 27.3: The notice of discipline may be the subject of a disciplinary grievance
which shall be served upon the Police Chief or his designee in person or by registered mail
within 10 calendar days of the date of the notice of discipline to the employee or the Union.
The employee and the Union shall be entitled to a meeting to present their position to the
Police Chief or his designee within 10 calendar days of the receipt of the disciplinary
grievanca, and a written decision shall be issued within 10 calendar days of the hearing.
SECTION 27.4: In the event the disciplinary grievance has not been satisfactorily
resolved at the previous step, a request for arbitration may be brought only by the Union,
through the Business Agent of Local #264 or his designee within 10 calendar days from the
date the Union receives the decision in Section 27.3 above.
SECTION 27.5: If the discipline imposed is a suspension the employee may be
suspended without pay for a period not to' exceed thirty (30) days unless the suspension is
for criminal charges of felony, domestic violence and/or drug related misdemeanor.
SECTION 27.6: Notice of appeal to arbitration shall be served as required under Article
28, Section 28.2, Step 4 of this agreement.
SECTION 27.7: ,A disciplinary Arbitrator shall confine himself to determination of guilt or
innocence and the appropriateness of proposed penalties. Disciplinary Arbitrators shall
neither add, subtract from nor modify the provisions of this agreement. The decision or
award of the Arbitrator shall be final and binding on both parties.
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SECTION 27.8: An employee shall not be disciplined for acts which occurred more than
two (2) years prior to the imposition of the discipline. This section shall not apply to actions
which result in criminal charges.
SECTION 27..9: Polygraph Test - The Employer may not require any employee to take
a polygraph test against their will.
ARTICLE 28
GRIEVANCE PROCEDURE
SECTION 28.1: Definition - a grievance is a controversy between the Employer and the
Union with respect to interpretation or app.lication of any of the terms of this agreement or
compliance with any of the terms of this agreement.
SECTION 28.2:
following manner:
Procedure - all grievances as defined above shall be settled in the
Step 1:
.
The aggrieved party and steward who has a grievance shall submit the grievance in writing
to the Police Chief or designee, specifically indicating that the matter is a grievance under
this agreement. The grievance shall contain a complete statement of the facts, the
provision( s) of the agreement which are alleged to have been violated and the relief
requested. The Police Chief or his designee shall have ten (10) busines~ days to give a
written response.
Step 2:
If the matter is not resolved at the above Step, and the Union wishes to appeal a grievance
to Step 2 of the grievance procedure, it shall be.submitted in writing on the executed form to
be provided within five (5) business days after receipt of the Police Chiefs response and
shall schedule a meeting with representatives of the Union to discuss the grievance. The
grievance shall include the name(s) and the position(s) of the aggrieved party; current date;
and the details of the grievance and relief requested, including the specific clauses or
provisions of the agreement alleged to have been' violated.
Step 3:
If at this point, the grievance has not been settled, the Union hereto shall have the right to
submit such grievance, provided, such written submission is made within five (5) business
days after receipt in Step 2 written response.
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Step 4: Arbitration:
A. The parties shall attempt to agree upon an arbitrator within five (5) business days after
receipt of notice of referral. In the event that the parties are unable to agree upon an
arbitrator within a five (5) day period, the parties shall jointly request the Public
Employment Relations Board (PERB) to submit a panel of five (5) arbitrators. Each party
retains the right to reject one panel in its entirety and request that a new panel be
submitted. From the panel submitted the parties shall elect and arbitrator by alternating
striking out of names from. the panel. The remaining person shall be designated the
arbitrator.
B. The arbitrator shall then be notified of his/her selection and shall be requested to set a
time and date for the hearing, subject to the availability of the parties.
C. The fee and expenses of the arbitrator shall be paid equally by the parties.
SECTION.28.3: Limitation and Authority of the Arbitrator - the arbitrator shall have no
right to amend, modify, nullify, ignore, or add to' or subtract from the provisions of the
agreement.
SECTION 28.4: The arbitrator shall consider and decide only the question of fact as to
whether there has been a violation, misinterpretation or misapplication of the specific
provisions of this agreement. The arbitrator shall be without power to make any decision or
award which is contrary to or inconsistent with,' in any way, applicable laws, or of rule and
regulations of administrative bodies that have the force and effect of law. The arbitrator shall
not in any way limit or interfere with the powers,. duties and responsibilities of the Employer
under law and applicable court decisions. Any decisions or awards of the arbitrator rendered
within the limitations of the agreement shall be final and binding upon the Employer, Union
and Employees covered by this agreement.
SECTION 28.5: The parties agree that they will follow the foregoing steps, time limits,
and conditions contained therein. If, in any step the Employers representative fails to give a
written answer within the time limit set forth, the grievance may be appealed to the next step
at the expiration of such time limit. If the employee or the Union fails to follow the foregoing
grievance procedure in accordance with the steps, time limits, and conditions contained
therein, the grievance shall be deemed null and void.
SECTIO~ 28.6: The time within which an appeal may be filed at a higher Step of this
procedure shall be measured from the date or receipt of the grievance answer.
SECTION 28.7: The time limits set forth above may be extended by mutual agreement in
writing to the Employer and the Union.
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ARTICLE 29
LEAVE OF ABSENCE WITHOUT PAY
SECTION 29.1: Applicationfor leave without pay must be field by the employee in writing
with the Police Chief. Such application shall state the reason for the requested leave and
the duration thereof. If approved by the Police Chief, the application shall be submitted to
the Lewiston Police Commission and the leave of absence shall be granted or denied in the
sole discretion of the Commission. . .
SECTION 29.2:
any employee.
The leave of absence, without pay, shall not be unreasonably denied
ARTICLE 30 .
UNIFORMS/EQUIPMENT
SECTION 30.1: The Employerwillcontinue to provide for the employees of the Lewiston
Police Commission uniforms/equipment (leather and weapon) at no cost under the identity of
a Quartermaster System:
2 Pants
2 Shirts (long sleeve)
2 Shirts (short sleeve)
1 Hat
1 Rain Coat
LPO Collar Brass
1 Winter Coat
Police 10
Shirt Badge
Coat Badge
Gun
Belt
Special Allowance:
a) Effective 1/1/02, the employer will provide an additional allowance of $450.00 to full-
time employees for purposes of providing consistency to uniform appearance (ie:
collar brass and badges) and also to be utilized for the purchase of workshoes, etc.
b) Effective 1/1/03. the employer will provide an additional allowance of $250.00 to full-
time employees for purposes as described above.
c) Effective 1/1/04, the employer will provide an additional allowance of $250.00 to full-
time employees for purposes ad described above.
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SECTION 30.2:
Part-time employees:
a) Effective 1/1/02, the employer will provide an additional allowance of $200.00 to part-
time employees for purposes of providing consistency to uniform appearance (ie:
collar brass and badges) and also to be utilized for the purchase of workshoes, etc.
b) Effective 1/1/03, the employer will provide an additional allowance of $100.00 to part-
time employees for purposes as described above.
c) Effective 1/1/04, the employer will provide an additional allowance of $100.00 to part-
time employees for purposes ad described above.
ARTICLE 31
SAFETY STANDARDS
SECTION 31.1:
equipment.
No employee of the Department shall be required to use unsafe
SECTION 31.2: The Employer and the Union agree to establish a committee to set
"reasonable guidelines" and establish policy and procedures for the handling of contagious
diseases, safety and health issues.
ARTICLE 32
INDEMNIFICATION
SECTION 32.1: The defense of any legal action against any employee in the office of the
Lewiston Police Commission resulting from his act or omission done or made in good faith in
the performance of an official duty shall be the responsibility of the Employer, and any
monetary damages to the employee resulting from such legal action, except for damages
resulting from malfeasance. misfeasance or non-feasance in the service or execution of civil
process, shall be deemed to be the responsibility of the Employer provided that such
employee shall within three (3) days, (Monday through Friday) of the time he is served with
any notice, summons, complaint, process or demand, deliver the original to the Employer.
SECTION 32.2: If required for any employee covered in this bargaining unit the
Employer shall maintain, at no cost to the employee, a policy of liability insurance including
coverage against damages resulting from such employees malfeasance, misfeasance, or
non-feasance in the service or execution of civil process.
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ARTICLE 33
SEVERABILITY
SECTION 33.1: Should any article, section or portion thereof, of this agreement to be
held unlawful and unenforceable by a court of competent jurisdiction such decision of the
court shall only apply to the. specific article, section or portion thereof, directly specified in
the decision. and upon the issuance of such a decision, the parties agree immediately to
negotiate a substitute for the invalid article, section or portion thereof.
ARTICLE 34
DRUG TESTING
SECTION 34.1: Preconditions to Drug Testing
a) All employees in the bargaining unit must be provided information on what drugs or
substances are prohibited, prior to the implementation of this policy.
b) Any drug testing policy which is applied to the members of the bargaining unit will be
applied to all employees.
c) The Lewiston Police Commission will select the MRO.
d) Random drug testing shall be performed only as noted herein.
e) The following drug testing methodology shall be used for any drug test performed on
employees:
1. "Initial Test" the initial test shall use an immunoassay (EMIT) test as a screening test
to rule out the presence of a controlled substance or its metabolite. Those samples
which test positive shall be subject to confirmatory testing as described below.
2. "Confirmatory Testing" all specimens identified as positive on the initial test shall be
confirmed using a gas chromatography/mass spectrometry (uGC/MS") technique.
Testing shall be conducted by a laboratory with a National Institute on Drug Abuse
rNIDA") certification. All confirmed test results shall be referred to a medical review
officer C'MRO"), described below. If at any time there exists a test with a higher rate
of reliability than the GC/MS test, as determined by the U.S. Dept. of Health and
Human Services ("HHS"), such test shall be used in place of the GC/MS test if
request~d by the Lewiston Police Commission.
3. "Cutoff Levels" the cutoff levels utilized by the U.S. Department of Health and Human
Services (U.S.H.H.S.) shall be utilized. for initial and confirmatory testing. Tested
levels which fall below these cutoff 'Ievels sh~1Ibe considered negative results.
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SECTION 34.2: Definitions
a) "Test" refers to an on duty drug test.
b) "Urine Test" a urine sample submitted to a laboratory for testing.
c) "Collection Site" a place designated by the Employer where employees present
themselves for the purpose of providing a specimen of their urine to be analyzed for the
presence of drugs.
d) II Mec;licalReview Officer" (MRO) a licensed physician responsible for receiving laboratory
results generated by the Employer's testing program who has knowledge of substance
abuse disorders and has appropriate medical training "to interpret and evaluate an
individual's positive test result together with his or her medical explanation, at or above
the cutoff level assigned to that substance as reviewed by the M.R.O.
e) "Positive Test Result" a test result that shows evidence of a drug, drug metabolite, in a
person's system, without a valid medical explanation, at or above the cutoff level
assigned to that substance as reviewed by the M.R.O.
f) "Rehabilitation" treatment of a drug abuse problem, including counseling and monitoring
from providers. . .
g) "Treatment" a therapeutic residential or outpatient program for employees with drug
abuse problems.
h) "Immediate Discharge or Immediate Discharge Without Recourse" implies no review
through the grievance/arbitration procedure of the collective bargaining agreement
between the Union an.d the Employer.
i) "Employee" the term employee, when used in Article 34 of this agreement, shall mean
sworn personnel.
SECTION 34.3: Prohibited Substances - The Employer may test for the presence of
any of the 'following substances: marijuana,' cocaine, opiates (ie: heroin, morphine),
amphetamines and phencyclidine (PCP).
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SECTION 34.4: Individuals Subject to Drug Testing and Testing Circumstances -
a) All employees may be subject to drug testing. The following may be subjected to random
urinalysis tests at any time, but not more than twice in any calendar year (January 1 -
December 31).
1. All employees in the title Police Officer.
2. Promotional employees on a one time basis during probationary period (then covered
under Article 34 of the Collective Bargaining Agreement).
3. Newly hired employees during the probationary period (then covered under Article 34
of the Collective Bargaining Agreement).
b) The selection of any employee for random testing shalf not prevent any other or further
testin'g for that employee as provided in this policy.
c) For random testing, an employee's name shall be withdrawn from the pool for any of the
following r~asons: L.D.I., leave approved prior to a notice of testing, hospitalization,
layoff, vacation, approved personal'leave, or any other absence.
d) Other Testing Circumstances:
1. IIPost Accident" sworn personnel shall be tested when the Police Chief or his
designee has reasonable suspicion that drugs were involved in the accident in the
use of the Employer's vehicle.
2. IIPost-Rehabilitative/Follow-Up" employees who are returned to work following
participation in a 'drug rehabilitation program shall be required, at the Employer's
option, to submit to IIreturn to work" and IIfollow-up" drug tests to ensure that they
remain substance free for a period of 2 years.
e) IIPositive Test Results" unless otherwise noted in this policy, a final positive test result in
immediate discharge.
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f) "Reasonable Suspicion" an employee may be tested where there exists a reasonable
suspicion that the employee is under the influence of drugs as defined under the
provisions of this policy. The term IIreasonable suspicion" shall, for the purposes of this
program, be defined as observed aberrant unusual on-duty behavior not immediately
explained by causes other than that of drug use and/or the physical manifestations of
drug use (e.g. drug paraphernalia, observed possession of drugs, etc.). A test may be
conducted when:
1. Observed by the employee's immediate supervisor or higher ranking officer and
confirmed by the observation of another officer or supervisor. Such observations
must be documented.
2. The type of behavior observed and documented is a recognized and accepted
symptom of intoxication, impairmentor use of drugs. .
These signs may include, but are not limited to:
. difficulty in maintaining balance
. slurred speech
. abnormal or erratic behavior
. apparent inability to perform assigned duties in a safe and satisfactory manner
Employees who are directed to submit to reasonable cause testing shall be relieved
from all duties and placed on administrative leave of absence with pay, pending the
receipt of test results and the completion of any investigation conducted by the
Employer.
A positive reasonable suspicion testing will result in immediate discharge.
SECTION 34.5: Testing and Test Results
a) "Drug Testing Procedures" the following procedure shall be used whenever an employee
is required to give a urine sample:
1. A urine sample will be taken of the employee. The collection shall be done in such a
manner as to protect the authenticity and reliability of the sample and the privacy of
the individual. .
2. Immediately after the sample has been given, it will be divided into two (2) equal
parts, provided at least SOml has been provided. Each of the two (2) portions of the
sample will be separately sealed, labeled and stored in a secure and refrigerated
atmosphere. Both (2) of the samples will be sent or delivered to a testing laboratory.
3. In each instance of a drug test, a chain of custody procedure will be followed. This
procedure is used to account for the integrity of each urine specimen by tracking its
handling and storage from point of specimen collection to final disposition of the
specimen.
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4. A chain of custody form will be used from the time of collection to receipt by the
testing laboratoryllaboratories. Upon receipt by the laboratory/laboratories, an
appropriate laboratory chain of custody form accounting for the sample within the
laboratory. shall be used.
5. A tamperproof sealing system designed in the manner such that the specimen bottle
will be sealed against undetected opening and the bottle .can be identified utilizing an
identification number identical to that app~aring on the urine custody and control form.
Space shall be provided to initial the bottle, thereby affirming its identity.
6. Should the employee be unable to pass .the required amount of urine, he/she. shall
remain at the collection center and follow all directives given by the collection site
person until such time as SOml or more of urine has been passed. Should the
employee b.eunable to pass at least SOmlof urine during his/her shift, he/she shall be
referred to the Employer's designated physician who shall determine if such inability
was purposefully done or medically ynavoidable. If medically unavoidable, the
employee shall be eligible for retesting at any time designated by the Employer during
a.twe'lve month period. .
b) "Report and Review by MRO" all confirmed positive drug test results shall be referred to
an MRO who shall perform the following tasks:
1. Review the chain of custody documents and test results for completeness and
accuracy.
2. Give the ~mployee an opportunity to discuss the results.
3. If there appears to be no medical reason for the positive test result which is
acceptable to the MRO, the test shall be verified as positive and the same reported to
the Lewiston Police Commission and/or their designee.
4. Should the employee provide a medically acceptable explanation to the MRO, the
MRO shall report the test as negative to the collection clinic, which in turn shall report
same to the Lewiston Police Commission and/or their designee.
c) "Retest Procedures Following Positive Drug Test Results" if the confirmatory test and
medical review is positive for the presence of an illegal drug, the employee will be so
notified and the employee and the union wi" be provided with copies of all documents
pertinent to the test sent to or from the employer by the laboratory. The second untested
sample, which has been retained by the laboratory shall be submitted by the employer to
a different testing laboratory using the testing procedure noted herein. The employee,
the union and the employer will be given a copy of the results. Should the second result
be positive, the employee and the union waive any right to challenge the integrity of the
chain of custody or the testing protocol for either sample.
23
d) "Specimen Integrity and Employee Conduct" specimen collection will occur in a clinical
setting and under strict procedures so as to avoid specimen tampering. Careful chain of
custody procedures shall be followed at all times. Any attempt to hinder collection
procedures or to adulterate or substitute a urine sample will result in disqualification of an
applicant and disciplinary charges against the employee and are-test.
e) "Negative Reasonable Suspicion Test Results" the union shall be immediately provided a
complete listing of all of its members who are tested either for the random or reasonable
suspicion test. The' union may thereafter review any negative reasonable suspicion
testing. Such review shall be through the contract's grievance and arbitration
mechanism. Each such question should be initiated by the union directly at Step 3.
Should an arbitrator ultimately determine that there was bad faith on the part of the
supervising officer who initiated the reasonable suspicion .test, or that he/she otherwise
acted in .an arbitrary or capricious manner" the arbitrator may award the employee
involved up to one days' pay at his/her regular straight time rate, and any other penalty
deemed appropriate by the arbitrator.
f) IIPositive Test Results Procedures" for the purposes of this policy. unless otherwise
stated, an employee may not be terminated or otherwise subjected to any disciplinary
action for prohibited drug usage until the re-testing procedures are completed as defined
in Section 29.5 (c) of this procedure and said test is deemed a positive test by the MRO.
g) "Refusal to Submit to Test" employees who. fail or refuse to immediately appear for
testing as directed shall be subject to the discipline procedures of the collective
bargaining agreement. Such a failure to submit to a test will result in the suspension of
the employee and thereafter he/she will be required to submit to a test within 24 hours of
the original test request. A further failure to submit to this second test will result in
discharge under the provisions of this policy.
h) "Employee Rights" employees shall have a right to refuse a random test above and
beyond the requirements set forth in this agreement.
SECTION 34.6: Employee Assistance and Rehabilitation
a) "Employee Assistance" the employer with the cooperation of the union, shall promptly
utilize the Employee Assistance Program (EAP) to:
1. Educate employees about the dangers of substance abuse.
2. Provide a resource for treatment of alcohol and drug abuse problems.
3. Assist employees with a number of other services unrelated to substance abuse
designed to aid in the identification, intervention and resolution of personal problems
(ie: family, marital, financial, etc.) which negatively impact on the employee's
employment with the Lewiston Police Commission.
4. Provide' initial counseling, problem identification, short-term counseling. referral if
necessary, to a professional agency or person who can assist the employee to
resolve his/her problem, and to offer follow-up support and monitoring.
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b) The services of the EAP shall be free to any employee. The costs of any professional
help tb which the employee or immediate family member is referred, beyond the services
of the EAP and what may be covered by the ~mployee's health insurance program, shall
be the responsibility of the employee.
c) Use of the .EAP services or any further professional help by an employee shall not
preclude discipline for incompetence, misconduct or unsatisfactory job performance. Any
discipline imposed shall be pursued in accordance with applicable provisions of the
collective bargaining agreement.
d) "Confidentiality' use of the EAP services or further professional help shall be confidential
except when 'confidentiality is waived by th~ employee as discussed below. EAP records
shall be maintained separately by the EAP coordinator, .and shall not be included in
personnel files. The EAP shall provide the 'employer's EAP coordinator with statistical
data only regarding the use of the program by the employer's employees and members of
their immediate families. In this regard, there shall be no names or reference of any type
whatsoever. that would enable any Lewiston. Police Commission official to identify any
subject of the EAP program.
e) "Terms Pending Drug Rehabilitation" while undergoing treatment in the Lewiston Police
Commission's approved program, the employee:
1. Shall be relieved of duty, utilizing whatever leave time may be available in accordance
with the collective bargaining agreement and/or the federal law. The employee shall
be required to utilize all paid leave creqits (ie: vacation, personal, and comp) before
utilizing paid sick leave.
2. "Return to Light Duty Following Rehabilitation" employees may be returned to "light
duty" (contingent upon the availability of such an assignment) when:
a) They have. successfully completed the required in/outpatient rehabilitation
program, and
b) They have obtained a full release from the designated EAP
counselor/physician, and
c) They continue the recommended/prescribed rehabilitation program as
determined by the EAP.
. While on such light duty, the employee may be subject to regular and frequent
urinalysis drug testing.
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3. Return to Full Duty:
a) The employee may not return to full duty until he/she has satisfactorily
completed Employers approved drug/substance abuse program and obtained
.a negative drug urinalysis test result, and gained written clearance from the
Employer's designated physician.
b) Should the employee be returned to full duty status, he/she shall be placed in
the selection pool for a period of twenty-four (24) months.
SECTION 34.7: Amnesty Rehabilitation Program
a) IITreatmenURehabilitation Encouraged" members of the Bargaining Unit who have a drug
abuse or addiction problem are here.by encouraged to seek treatment and rehabilitation
under this Employer/Union EAP program. Participation in this program shall be without
fear of any discipline of discharge penalties provided:
1. Entry and participation in such treatment .and rehabilitation must occur prior to
employee selection for random drug testing or selection for reasonable suspicion or
post-accident testing. .
2. An employee's .refusal to participate in any material aspect of the subject EAP
counselinglrehabilitation program or a failure to complete counseling and testing as
may be required by the EAP, the referral agency, doctor, or counselo"r, shall be cause
for termination from employment.
3. The employee must sign any and all releases and/or waivers so as to allow the
Employer to ensure employee participation in the counseling/rehabilitation program.
Information acquired by the Employer shall be.'{iewed by only those in a need-to-know
status, and shall be filed separately from the employee's personnel file. In all other
respects, the employee's right to confidentiality shall be respected.
4. "Confirmed Positive Test Results" a positive drug test result and the MRO's
confirmation of a positive drug test result following entry in and/or completion of any
treatmenUrehabilitation program shall re~ult in the employee's discharge under the
provisions of this policy.
5. "Awareness and Education Program" an awareness and education program will be in
effect during the first three (3) months following the effective date of the agreement,
and during this three (3) month period no drug testing under the provisions of this
policy or until the joint EAP program is in effect shall be conducted.
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SECTION 34.8: Part of Employer/Union Contract - This policy shall be considered part
of the Employer/Union Collective Bargaining Agreement.
SECTION 34.9: Changes in Medical Coverage by Providers - In the event that any or
all the providers of health care benefit insurance modify or change the levels or coverage for
drug treatment related medical activities during the life of any collective bargaining
agreement, the employees covered under the provisions of this drug testing policy shall have
the option to select any' other health care insurance plan offered by the Employer with
limitation to open enrollment periods.
SECTION 35.1:
ARTICLE 35
WAGES.
Effective 1-1-01 full-time employees shall be paid as follows:
Date of Hire
on 1st Anniversary Date
on 2ndAnniversary Date
on 3rdAnniversary Date
on 4th Anniversary Date
on 5thAnniversary Date
on 6thAnniversary Date
on 7thAnniversary Date
Effective 1-1-02 to 12-31-02
Date of Hire
on 1st Anniversary Date
on 2ndAnniversary Date
on 3rdAnniversary Date
on 4th Anniversary Date
on 5th Anniversary Date
on 6thAnniversary Date
on 7th Anniversary Date
Effective 1-1-03 to 12-31-03
Date of Hire
on 1st Anniversary Date
on 2ndAnniversary Date
on 3rdAnniversary Date
on 4th Anniversary Date
on 5thAnniversary Date
on 6th Anniversary Date
on 7th Anniversary Date
$10.00 per hour
$13.00 per hour
$14.00 per hour
$15.00 per hour
$16.00 per hour
$17.00 per hour
$17.00 per hour
$17.50 per hour
$10.50 per hour
$13.50 per hour
$14.50 per hour
$15.50 per hour
$16.50 per hour
$17.50 per hour
$17.50 per hour
$20.00 per hour
$11.00 per hour
$14.00 per hour
$15.00 per hour
$16.00 per hour
$17.00 per hour
$18.00 per hour
$18.00 per hour
$20.50 per hour
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Effective 1-1-04 to 12-31-04
Date of Hire
on 1st Anniversary Date
on 2ndAnniversary Date
on 3rdAnniversary Date
on 4th Anniversary Date
on 5th Anniversary Date
on 6th Anniversary Date
on 7th Anniversary Date
$11.50 per hour
$14.50 per hour
$15.50 per hour
$16.50 per hour
$17.50 per hour
$18.50 per hour
$18.50 per hour
$21.00 per hour
Note: New hire full-time employees coming from the part-time employee work force shall be
red-circled at their part-time rate of pay (if it should be greater than that listed in Section
35.1) until the full-time rate pays an increase.
SECTION 35.2: Effective 1-1-01 part-time employees shall be paid as follows:
Date of Hire $10.00
on 1stAnniversary Date $11.50
on 2ndAnniversary Date $12.00
on 3rdAnniversary Date $13.00
Effective 1-1-02 to 12-31-02
Date of Hire $10.50
on 1stAnniversary Date $12.00
on 2ndAnniversary Date $12.50
on 3rdAnniversary Date' $13.50
Effective 1-1-03 to 12-31-03
Date of Hire $11.00
on 1stAnniversary Date $12.50
on 2ndAnniversary Date $13.00
on 3rdAnniversary Date $14.00
Effective 1-1-04 to 12-31-04
Date of Hire $11.50
on 1st Anniversary Date $13.00
on 2ndAnniversary Date $13.50
on 3rdAnniversary Date $14.50
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.ARTICLE 36
SHIFT DIFFERENTIAL
SECTION 36.1: Effective 1-1-01 shift differential shall be paid to full-time and part-time
employees who work hours during the period described below:
$ .45 per hour - 4:00pm to 12:00am
$ .45 per hour- 12:00am to 8:00am
ARTICLE 37
TERM DURATION
This agreement shall be effective as of January 1, 2001 and shall continue in full force and
effect until December 31,2004.
If either party desires to terminate or modify this agreement it shall; serve written notice of
such desire by certified mail to the other party one hundred eighty (180) days prior to the
termination date. .'
IN WITNESS
~~EREOF, the parties have caused this agreement to be executed on ther ~day of 2001. ./(J
FOR THE EMPLOYER:
9 -/y- DJ
LISA J. RIZZO
Notary Public, State of New York
Appointed in Niagara County
RegistrationNo. 47937~~
~
My Com issi Expires rif30t4fJ..'?)
.
t1~
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